Infogys’

‘ Navigate your next
Ms, Vaishnavi Srivastava July 05, 2021

Dear Vaishnavi,
Congratulations! We are delighted to make you an offer as Process Assocliate,

Here are the terms and conditions of our offer: !

Joining
Your scheduled date of employment with us will be 05-Aug-2021. ‘

Location

Your location of training is MYSORE, Indla. The location of pasting ("work location") would hecommunicated te you upon successful
completion of training. You may be asked to relocate to any of our units, departments or the offices of our affiliates* andfor the
offices of our customers, depending on business requirements. In such an event, your remunerationand other benefits shall be
determinedin accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above. ‘

* For the purpose of this agreement, "gffiliate” means any entity that controls, is cantrolled by, or is under comman control with the First Party. For
purposes of this Agreeiment, "control" means possessing, directly or indirectly, the power to direct or cause the direction of the management, policies
or operations of an entity, whether through ownership of voting securities, by contract or otherwise." ‘

Trainlng

The training program will consist of classroomyvirtual training and on-the-job training. The durationof the classroom/virtual training will
be based on the business reguirement. Your continued employment with the Company is subject to your meeting the gualifying criterla till
the end of the training and successful completion of the training.

Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the traihing andyour allocation to Unit, On successful
completion of your probation, you will be confirmed as a permanent employee. Your confirmation is alsa subject 10 your submitting the
documents required bythe Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 waorkingdays of earned leave annhually, during
probation, On confirmation as a permanent employee you willbe eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eliglhliity shall begl in the quarter of your joining the Comgpany, on a pro-rata basis. Leave year
is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's Policies also provide for Maternity, ‘
Paternity and Bereavement Leave. Further details will be provided to you at the time of joining.

Agreement

Our offer to you as Infosys Limited is subject to the execution of the Service Agreement. The Service Agreement details the scope, terms
and conditions of your employment, the necessary training and the contractual obligations towards Infosys from the date of your joining and ‘
up to a periad of 12 months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of

the subseguent month post completion of training. You will be required to complete the formalities on the Service Agreement at the time of

joining. Please note, non-execution ofthe notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary ’ ‘

Your Total Gross Salary during training will be INR 19,217 per month and Total Gross Salary post allocation will be INR 20,000 per
month. The break-up of your salary has been provided in theCompensation Details sheet in Annexure - 1.

Training Performance - linked Incentive ‘

You will be eligible for a Training Performance-linked incentive {TPI) upon allocation 1o a Practice Unit, to a maximum of 20% of your Fixed Gross

Salary, based on your performance In the training.The details of this scheme will be communicated an your joining. Please refer to the
Compensation Details sheet for more details.
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July 05, 2021
Ex - Gratia / Bonus

Yau will be eligible for an Ex-Gratia/ Bonus payout which s calculated at 20% of the Basic Salary as mentioned in the Compensation Detalls sheet
at Annexure - | of this letter. The mode of payment for Financial Year 2020-2021 will be as follows:

95% of the bonus amount mentloned in the Compensatian Detalls sheet will be paid out on a monthly basis. The balance amount will be paid out in

the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every manth.

You will have the flexibility of choosing the components and amounts under such components as per theoptions provided to you on the Company
Intranet, based on your preferences and income tax plans.

If any of the terms or conditions of this offer are found to be illegal or unenfarceable, such terms shall be treated as severable from the rest of the
terms and conditions of this offer and the remaining terms and conditions shall continue in force.

This agreement shall be governed by the [aws of India and you hereby agree to the exclusive jurisdiction of the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all the accompanying annexures, on the
date of joining. '

We welcome you to the Infosys family and wish you a rewarding career gver the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terrms and conditlons as set forth in this offer letter.Date:

Slgn your name ¥

Print your full Name Location

- Signasture Not Verified
Digitatty signed by Richard Lob3nte: 2g01.07.05 200630 157

£
Reason: Digitally _—fnedLocalIon: Bangalore

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115 ‘
44, Infosys Avenue Electronics City, Hosur RoadBangalere 560 100, India
T 9180 2852 0261
F 918028520362

askus@Iinfosys.comwww.infosys.com

Company Confidential - This communication is cenfidentiol between you and infasys Limited (\ \@’ ' ‘
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ANNEXURE - 3
(Compensation during the Training)

COMPENSATION DETAILS
{All figures in INK per month)

NAME Ms.Vaishnavi Srivastava

ROLE Process Associate

ROLE DESIGNATION Trainee

1. MONTHLY COMPONENTS

BASIC SALARY ‘ 12,000

BASKET UF ALLOWANCES 1,200

BONUS / EX-GRATIA (95% of the eliglble amount {20% of Basic Salary) being paid out on amonthly basis) 2850

MONTHLY GROSS SALARY 17050

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - {Balance 5% will be paid out in the end of the financial year after adjustingthe advance (95%) paid out
oh a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,440
GRATUITY - 4.81% of Basic Salary™® 577.2
FIXED GROSS SALARY (1+2+3) 19217
TOTAL GROSS SALARY 19217

OTHER BENEFITS

: Margin Money
Scheme Eligible Amount In INR Interest Monthly Instalments {To be borme by the
employee)
SALARY LOAN o 12000
(subject to submissian {without security) Nil 12 Nil
ofTralnee Agreement)

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loanalluwance is subject to
the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loanallowance policy at that time

*The gratuily amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will bedetermined in strict accordance
with the provisions of the Payment of Gratuity Act
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